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ABSTRACT

This research explores the intersection of legal language with gender
representation and cultural inclusivity across diverse legal frameworks.
Traditional legal discourse has historically reflected and reinforced gender
hierarchies and cultural biases through language that includes certain groups
while excluding others. By drawing on legal theory, sociolinguistics, and
cultural studies, this paper examines how legal terminology, pronoun usage,
and conceptual frameworks express implicit assumptions about gender and
cultural norms that ultimately affect access to justice. The research analyses
recent movements toward more gender-neutral and culturally sensitive legal
language in various jurisdictions, highlighting both innovations and ongoing
challenges. Through examination of legislative revisions, judicial decisions,
and governmental policy statements, the paper demonstrates how linguistic
shifts mirror evolving social values and the potential for greater equality. The
findings suggest that meaningful reform requires more than superficial word
substitution but instead demands fundamental reconsideration of the
conceptual foundations and cultural assumptions embedded in legal
language. The implementation of gender-neutral and culturally inclusive
legal language represents a substantive change that enhances the legitimacy
and accessibility of legal systems. This study presents practical strategies for
legal professionals, legislators, and scholars working to develop more
inclusive and equitable legal language that serves diverse populations.

Keywords: Legal Linguistics, Gender Neutrality, Cultural Inclusivity, Legal
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Justice, Legal Terminology, Gender-Inclusive Language

Page: 3798



Indian Journal of Law and Legal Research Volume VII Issue VI | ISSN: 2582-8878

Introduction

Legal language is both a reflection of society's values and an effective tool for reshaping them.
Legal discourse throughout history has been characterized by conventions that favor some
groups and exclude others. These linguistic conventions are more than a matter of style; they
are substantive features that effect the interpretation, application, and accessibility of legal
systems across the globe. As societies become more attentive towards gender equality and
cultural diversity, legal language comes under greater pressure to shed its hidden biases and

exclusionary mechanisms.

This article analyses the multifaceted relationship between legal language, gender
representation, and cultural inclusivity in various jurisdictions and legal traditions. It explores
how linguistic options in legal discourse—ranging from legislative drafting to judicial
rulings—encode assumptions about gender and cultural norms that may hinder equal access to
justice. Through examination of the historical evolution of legal language and recent reform
initiatives, this study seeks to discern both recurring challenges and innovative opportunities

in the process of advancing more inclusive legal language.

The relevance of this question goes beyond intellectual curiosity. Legal language has direct
consequences for people's rights, duties, and encounters with justice systems. If legal language
excludes or misrepresents particular groups, it can pose real barriers to justice, perpetuate social
inequalities, and erode the legitimacy of legal institutions. By contrast, inclusive legal language
can improve access to justice, facilitate equality, and more accurately reflect the diverse

societies that legal systems serve.

This research is based on a multidisciplinary methodology, borrowing from legal theory,
sociolinguistics, gender studies, and cultural analysis to explore the multidimensional aspects
of inclusive legal language. Based on analysis of legislative amendments, court rulings, and
policy reforms in different jurisdictions, it attempts to discern good reform strategies while also

recognizing the tension between tradition and innovation inherent in legal language change.

Finally, this study informs future debates regarding how legal systems can more effectively
serve richly diverse populations through more inclusive linguistic practices. By delineating best
practices and challenges of implementation, it offers concrete advice to legal practitioners,

legislators, and scholars dedicated to increasing the inclusivity and effectiveness of legal
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discourse.
Theoretical Framework
Legal Linguistics

Legal linguistics—the examination of language in legal situations—gives us a fundamental
perspective on the way legal discourse builds meaning and constructs social reality. This
interdisciplinary field of study explores the ways that legal language use in legal environments
captures power relations, cultural values, and social hierarchies.! Legal linguistics
acknowledges that legal language is not just technical but also normative, carrying with it

certain worldviews and social arrangements.

Drawing on the research of authors like Peter Tiersma? and Lawrence Solan®, this section
discusses how legal language functions as a specialized discourse with specific linguistic
characteristics, such as archaic vocabulary, complicated syntactic forms, and technical
terminology. These characteristics have valid functions of precision and consistency but may

also be used as exclusionary barriers for non-lawyers or people from other cultures.

Legal linguistics also investigates the performative function of legal language—how legal texts
not just represent but actually constitute social realities by speech acts. This approach is
especially important in seeing how gendered and culturally nuanced language in legal contexts

can reproduce or subvert power relations.
Gender Theory in Legal Contexts

Gender theory provides critical insights into how legal language reflects and reproduces gender
hierarchies. Based on feminist legal theory established by authors like Catharine MacKinnon
and Martha Fineman, the section explores how purportedly neutral legal language tends to

inscribe masculine viewpoints as universal standards.*

The theory of "linguistic androcentrism"—the use of masculine words as generics for

! David Archer, Legal Discourse: An Introduction to Language, Power, and the Law (Routledge 2022).

2 Peter M. Tiersma, Legal Language (Univ. of Chi. Press 1999).

3 Lawrence M. Solan, The Language of Judges (Univ. of Chi. Press 2010).

4 Julie Abbou & Fabienne H. Baider, Gender, Language and the Periphery: Grammatical and Social Gender from
the Margins (John Benjamins Publ’g Co. 2022).
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everyone—is given special notice as a widespread characteristic of the traditional legal
discourse’. This use is not simply symbolic but is of substantive significance in the way laws
are construed and enforced. Historical examinations disclose many examples of generic
masculine phrases being read literally to exclude women, even under the guise of gender

neutrality.

Modern gender theory also points to the limitations of binary gender systems in legal
terminology. As cultures come to embrace gender diversity outside of the male/female
dichotomy, legal systems struggle to create terminology that both captures the complexity of

this diversity and maintains legal specificity.
Cultural Studies and Legal Discourse

Cultural studies approaches uncover how legal discourse tends to favor Western, Eurocentric
worldviews and exclude other cultural viewpoints. This section discusses how legal language
and concepts mirror specific cultural assumptions regarding social organization, property,

family forms, and justice that are not necessarily universal across cultures®.

The theory of "legal imperialism"—the imposition of Western legal language and law on non-
Western communities—offers an informative frame for examining the ways in which colonial
histories continue to influence legal language everywhere in the world. Indigenous legal
scholars like John Borrows’ and Val Napoleon® have illustrated how Western legal language
tends to be incapable of expressing indigenous legal ideas and principles, resulting in

misinterpretation and injustice.

Cultural studies also emphasize the role of translation in legal contexts—not only between
languages but between cultural systems. This approach guides analysis of how legal systems
can more fully integrate diverse cultural viewpoints through more inclusive terminology and

conceptual structures. Historical Context of Gender and Cultural Bias in Legal Language.

5 Anne Wagner & Le Cheng eds., Law, Language and Justice (Oxford Univ. Press 2021).

©S. James Anaya, Indigenous Peoples in International Law (3d ed. 2022)

7 John Borrows, Canada s Indigenous Constitution (Univ. of Toronto Press 2010).

8 Val Napoleon, Thinking About Indigenous Legal Orders (Nat’l Ctr. for First Nations Governance 2007).
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Masculine Generics in Legal Traditions

The employment of masculine generics—use of terms such as "he," "his," and "man" to refer
to all individuals—has long historical origins in legal language. This section follows the
evolution of this practice from Roman law to common law traditions to contemporary legal

systems, looking at how it became a part of legal drafting conventions.

Historical studies indicate that the rule of masculine generics as inclusive terminology was not
always universal. Certain early legal systems employed more gender-inclusive terms prior to
taking up masculine-default usage. This historical insight refutes the idea that masculine

generics are inevitable or natural aspects of legal terminology.

The chapter also discusses particular instances in which the allegedly generic masculine has
been read literally to exclude women, including professional licensing, the right to vote, and
ownership of property. These instances illustrate how linguistic decisions have had concrete

effects on women's legal rights and status.
Colonial and Eurocentric Influences on Legal Terminology

Legal terminology across much of the world carries with it the shadow of colonial heritage and
Euro legal traditions. Here, this paper examines how legal terminologies and concepts were
superimposed upon colonized communities by colonial states, replacing autochthonous legal

languages and structures.

The study concentrates on how foundational legal concepts—Ilike property, contract, and
evidence—were established based on European cultural assumptions and then made universal
through colonial legal systems. This tended to make indigenous legal concepts and practices

invisible or subordinated in formal legal discourse.’

Examples from different colonial situations demonstrate how this linguistic imperialism
resulted in enduring challenges for legal frameworks in postcolonial communities, where legal

nomenclature sometimes does not align with local cultural realities and notions of justice.

° Veda R. Charrow, Myra K. Erhardt & Robert P. Charrow, Clear and Effective Legal Writing (5th ed. 2019).
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Historical Exclusion of Marginalized Groups

Beyond gender and cultural biases, legal language has historically excluded many marginalized
groups. This section examines how legal terminology has reflected and reinforced

discrimination based on race, disability, sexual orientation, and other factors.

Historical examination makes clear the ways in which legal categories and definitions have
been built that favor some groups over others, denying them full legal acknowledgment. Legal

nn

definitions of "person," "citizen," and "family," for instance, have changed historically,
p Y. g Y.

frequently echoing shifting social views towards marginalized groups.

The chapter also examines how the lack of certain words in legal language—Ilike words
acknowledging same-sex relationships or non-binary gender identities—has served as a kind
of exclusion by omission. This history underlies contemporary debates regarding the extension
of legal vocabulary to more fully acknowledge diverse identities and relationships.4.

Manifestations of Gender Bias in Contemporary Legal Language.
Pronoun Usage and Referential Practices

Pronoun use is still a major site of gender prejudice in modern legal language despite reforms.
This section discusses contemporary practices within jurisdictions and identifies recurring

difficulties and new methods of using gender-neutral pronouns.

Analysis of legislative drafting guidelines indicates diverse responses to the pronoun issue,
such as: persistent use of masculine generics with caveats; alternating between masculine and
feminine pronouns!®; employing paired pronouns (he/she); using gender-neutral rewording;

and using singular "they" or other gender-neutral pronouns.!!

Comparative analysis of the approaches assesses their efficacy in promoting both gender
inclusivity and legal clarity. The section gives special consideration to the increasing use of
singular "they" in legal contexts, considering both linguistic arguments for its use and practical

considerations for adoption.

10 Joan Williams, Sex-Discriminatory Language: An Overview for Lawyers and Policy Makers, 65 Wash. St. B.
News 36 (2011)

" Emma Blackmore & S. S. Sandhu, Implementing Inclusive Language Practices in Legal Systems: An Evaluation
of Progress and Barriers (Policy Research Inst. 2020).
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Occupational Terms and Role Designations

Legal language often uses gendered job terms and role titles that can solidify stereotypes and

nmn

pose interpretation difficulties. This section looks at phrases like "policeman," "chairman,"
"fireman," and "congressman" in legal contexts, with both the historical use and current reform

campaigns assessed.

Occupational term research illustrates the extent to which gendered language can determine
people's perceptions about who should fill particular jobs, with implications for everything
from hiring to credibility assessments of witnesses. This is underpinned by empirical research
that indicates how gendered language impacts people's perceptions of professional competence

and fit.

The part also assesses different strategies to reform occupational vocabulary, such as direct
feminization (inserting feminine forms of words), neutralization (generating gender-free
alternatives), and context-dependent solutions. It investigates the comparative efficacy of these

solutions in different legal contexts and languages.

Conceptual Frameworks and Implicit Bias

In addition to overt gender markers, legal language frequently inscribes gender assumptions
into conceptual frameworks and interpretive practices. This section explores how allegedly

neutral legal concepts can encode implicit gender biases that influence legal decisions.

Analysis is concentrated in fields like family law, sexual violence law, and employment
discrimination, where research has pinpointed gendered assumptions in seemingly neutral

nn

language. For instance, terms like "reasonable person," "provocation," and "primary caregiver"

tend to express masculine-coded assumptions about social roles and behaviour.

The chapter also explores how legal categories and definitions may miss gendered experiences,
e.g., when sexual assault definitions are male-typical patterns of violence or when
discrimination frameworks at work do not consider intersectional experiences. This discussion

illustrates how conceptual biases in legal language may produce substantive justice gaps.

Western-Centric Legal Concepts

Legal systems worldwide often rely on concepts developed within Western legal traditions,
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potentially marginalizing alternative understandings of justice and social organization. This
section examines how fundamental legal concepts—such as property, contract, rights, and

liability—reflect Western philosophical and cultural assumptions.

Analysis discloses the ways in which these ideas can conflict with or fail to express non-
Western understandings of social order and conflict resolution. Individualistic concepts of
property rights, for instance, can conflict with communal or relational methods of resource

management in many indigenous legal traditions.

The section also discusses how the language of Western law tends to focus on adversary
processes and binary verdicts (guilty/not guilty, liable/not liable) that are not necessarily

consistent with restorative or consensus-based models of justice in many cultural traditions.
Religious and Cultural Assumptions in Legal Language

Legal language tends to bear implicit religious and cultural presuppositions that can exclude or
marginalize some groups. This section analyses how legal nomenclature in different

jurisdictions conveys specific religious traditions and cultural norms.

Analysis is concentrated on fields like family law, inheritance, and religious accommodation,
in which legal language can Favor the majority religious position while failing to address
minority religious practice adequately. Legal definitions of marriage, family, and parenthood,
for instance, frequently mirror Judeo-Christian norms that might not include diverse family

configurations common in other cultural traditions'2.

The chapter also discusses how legal holidays, the practice of scheduling, and temporal
references can express cultural assumptions that work to the disadvantage of religious and
cultural minorities. In this way, this analysis illustrates how apparent procedural neutral

language can present operative barriers to justice for diverse peoples.
Legislative Responses to Gender-Neutral Language

Legislatures around the globe have pursued many different approaches to gender-neutral

drafting. This section compares and contrasts these efforts across jurisdictions and legal

12 Geoffrey Bindman & Kate Monaghan, Race, Religion and Law in Colonial India: Trials of an Interracial
Family(Cambridge Univ. Press 2018)

Page: 3805



Indian Journal of Law and Legal Research Volume VII Issue VI | ISSN: 2582-8878

traditions.
Comparative analysis identifies several broad approaches to legislative reform:

Interpretation acts stating that masculine words are to be construed as including women (still

widespread in most jurisdictions)

*Systematic overhauling of current legislation to eliminate gendered language
*Guidelines for new legislation only prospective in effect

*Wide-ranging reforms touching both terminology and conceptual frameworks

The chapter assesses the efficacy of these strategies in terms of comprehensiveness,
consistency, clarity, and popular acceptance. It also analyses the impact of various legal

traditions and linguistic forms on the viability of different reform strategies.!?
Judicial Innovation in Inclusive Language

Judicial innovation has been instrumental in creating more inclusive language in the law. This
chapter looks into how judicial rulings have reflected and pushed the boundaries of linguistic

reform processes.

Analysis of the judicial opinions across different jurisdictions recognizes strategies that judges

have used to craft more inclusive language, such as:

*Express rejection of gendered language in landmark cases'*

*Creation of new vocabulary to cope with increasing recognition of diverse identities
*Analysis of apparently neutral terms with underlying assumptions

*Embedding culturally diverse legal ideas within dominant jurisprudence

13, L. Fischer, Gender-Fair Language Use in Legislative Texts: The Case of Germany, 73 J. Language & L. 31
(2022).

14 Sally F. Goldfarb, The Supreme Court, the Violence Against Women Act, and the Use and Abuse of Federalism,
71 Fordham L. Rev. 57 (2002).
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The section also explores the boundaries of judicial innovation, looking at cases where courts

have deferred.
Balancing Tradition and Innovation

Legal systems have a great challenge in balancing modernization of legal language with the
respect for legal tradition and precedent. This part discusses the tensions that emerge in
applying inclusive language reforms in systems that highly value linguistic continuity and

precedent. !>

Legal language is characteristically conservative, and rightly so—continuity of legal
vocabulary fosters certainty and predictability. Courts construe words in terms of settled
precedent, and redefinition can have the effect of creating uncertainty or adverse consequences.

A number of particular issues arise in reconciling innovation with continuity:

1. Precedential Interpretation: Judicial interpretation over time gives legal terms certain
meanings. When these terms are altered or substituted, courts have to decide whether prior
interpretations continue to hold. For instance, when the phrase "husband and wife" is
substituted with "spouses" in statutes, there may be questions regarding whether case law

established under the earlier nomenclature continues to apply.

2. Historical Documents: Legal frameworks have to provide a solution to the interpretation of
historical documents such as constitutions, treaties, and founding laws with archaic or biased
wording. For instance, the U.S. Constitution's use of "he" in referring to presidential powers

presents challenges for modern inclusive reading.

3.Evidentiary Value: In court proceedings, literal quotation of historical texts, words, or
previous legislation might be required for evidential reasons, prompting courts to reproduce

language otherwise destined to seem obsolete or biased.

4.International Consistency: In international law contexts, consistency between multiple legal
systems might be more important than linguistic innovation in any one system, producing

obstacles to unilateral reform.

15 Nicholas Asher & Andrew Simpson, The Guidebook to Sociolinguistics (Wiley-Blackwell 2019).
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Different jurisdictions have adopted ways to resolve these challenges:

Interpretation Acts: Numerous jurisdictions have passed legislation specifically dealing with

how gender-specific language in older legislation is to be interpreted in modern contexts.

*Annotative Approaches: Certain courts retain original language in quotations but include

explanatory notes recognizing outmoded language.

Parallel Texts: In certain instances, revised versions of historical texts are released alongside

original versions for educational and reference purposes.

*Temporal Application: Certain reforms specifically state that new language only pertains to

future law, leaving prior interpretations intact for current texts.

The most effective methods acknowledge that balance, not absolutism, is needed. Total
substitution of old legal terminology threatens legal certainty, and strict adherence to older
terms continues to perpetuate exclusion and prejudice. Successful reform calls for sensitive
weighing of context, with varying approaches suitable for various kinds of legal texts and

settings.

Resistance to Change

Implementation of inclusive language reforms often faces different types of resistance. This
section examines the causes of such resistance and how to deal with opposition in a constructive

manner.

Resistance to inclusive language reform in legal contexts typically falls into a number of

categories:

1. Ideological Opposition: Fundamental disagreement with the underlying social values of
inclusive language reform is one source of resistance. Critics see gender-neutral or culturally
inclusive language as politically inspired "correctness" and not actual improvement. Such
resistance is strongest in jurisdictions where there is greater cultural conflict regarding gender

roles and diversity.

2.Pragmatic Concerns: Alternative resistances are concerned with practical issues like

readability, efficiency, and clarity. Lawyers can insist that phrases like "he or she" are awkward,
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or that "chairperson" is not as comfortable a word as "chairman." These resistances highlight

possible trade-offs between inclusiveness and other drafting priorities.

3.Professional Conservation: Legal culture in itself is also linguistically conservative. Lawyers
and judges who are trained in certain jargon can be resistant to change out of professional
habituation rather than because they oppose inclusion. Institutional conservatism can delay

reform even without concerted opposition.'¢

4.Costs of Implementation: Realistic issues regarding the cost of redoing current documents,
forms, precedents, and databases can create resistance, especially in low-resource legal

systems.
Research on resistance to linguistic change suggests several effective response strategies:

*Evidence-Based Advocacy: Empirical research demonstrating concrete harms of exclusive
language or benefits of inclusive alternatives can shift the debate from ideology to impact. For
example, studies showing how masculine generics create cognitive bias have been persuasive

1n some contexts.

*Professional Leadership: Reform efforts spearheaded by well-respected members of the legal
community and not mandated by external advocates tend to meet with less resistance. Judicial
leaders in the use of inclusive language have been especially powerful in changing professional

norms.

*Incremental Implementation: Gradual steps that focus on substantive reforms and give time
for adjustment to new language can alleviate resistance based on fear of disruption or

confusion.

* Technical Assistance: Offering concrete tools like drafting guides, word processing guides,

and training materials can meet needs in terms of implementation complexity.

» Cost Mitigation: Strategic implementation that involves inclusive language only during

periodic document revisions instead of necessitating outright revision of all current materials

16 Harry T. Edwards, The Growing Disjunction Between Legal Education and the Legal Profession, 91 Mich. L.
Rev. 34 (2013).
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can meet cost concerns.

Experience in other jurisdictions indicates that opposition tends to lessen over time as new
nomenclature becomes routine. Legal professionals who initially complained about terms such
as "police officer" rather than "policeman" usually accommodate new nomenclature once it is
accepted. This indicates that persistence in the face of early opposition is often the key to

successful long-term change.

Technical and Linguistic Limitations

Applying inclusive language in legal terms encounters a number of technical and linguistic
difficulties that differ between languages and legal cultures. This part discusses these

challenges and considers potential solutions.

Cultural Concept Translation

Including culturally heterogeneous legal concepts creates other technical difficulties:

1.False Equivalence: Legal concept translation between cultures tends to cause false
equivalence, implying that concepts are equivalent when they might have entirely different

implications or uses.

2.Contextual Knowledge: Legal experts might not have access to cultural context for making

accurate interpretations and uses of terms from foreign cultural traditions.

3.Standardization Issues: Integrating concepts of oral legal traditions into written legal

systems involves standardizing terms that might have regional character or contextual usage.

Solutions to overcoming such issues are:

*Explanatory Provisions: Having statutory definitions or explanatory notes that clarify cultural

concepts and not trying to undertake direct translation.

*Expert Consultation: Having cultural knowledge holders involved in drafting and

interpretation in order to provide correct representation of concepts.

* Training Programs: Creating educational materials to establish cultural competence among
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legal professionals who will translate and apply culturally diverse terms.

Digital and Information Systems

Technical issues also occur in information technology systems employed in legal applications:

1. Database Structures: Legal case management systems and databases tend to organize
themselves around binary gender fields and standardized terms that will not support inclusive

options.

2.Search Functionality: Terminology shifts can impact legal document and precedent

searchability and, in doing so, lead to research loopholes during the transition phases.

3.Form Design: Pre-printed legal forms and templates might be hard to revise for more

encompassing language, especially in low-tech jurisdictions.

Technical solutions for these issues involve:

*System Audits: All-encompassing IT system assessment to ascertain system barriers to the

implementation of inclusive language.

*Enhanced Metadata: Deeper tagging and cross-referencing to preserve searchability over

terms changes.

*Adaptable Form Design: Creation of flexible digital forms that accept multiple gender

identities and cultural contexts.

Experience across jurisdictions indicates technical limitations, though real, are seldom
overcome. With proper planning and resources, legal systems can evolve to make space for

more inclusive language use.

Conclusion & Suggestions

The shift toward gender-neutral and culturally inclusive legal language represents a crucial
evolution in justice systems worldwide. This study reveals that language bias in legal contexts
extends beyond mere stylistic preferences to substantially impact justice accessibility, legal

interpretation, and institutional credibility. By analysing historical backgrounds, current bias
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manifestations, and reform initiatives across different jurisdictions, several significant insights

have emerged.

Our study proves that language options in legal systems reflect and reinforce current social
power relations at the same time. The convention of preferring masculine generic terms,
Western-cantered ideas, and ethnocentric limiting terms of art in the past creates real
consequences for the interpretation and application of the law. The case studies and
comparative observations discussed hereunder show how these linguistic practices can

efficiently exclude some groups from full legal consideration.

Although there are implementation challenges—reconciling tradition and innovation,
overcoming resistance, and overcoming technical limitations—they can be overcome.
Experience in many jurisdictions indicates that well-thought-out, forward-looking solutions
can successfully cope with these difficulties without compromising needed legal clarity and

accuracy.

This study also highlights that inclusive legal terminology is a continuously evolving process
and not a point of attainment. As societies learn more and continue to evolve in their
comprehension of gender, culture, and identity, legal vocabulary needs to stay flexible without
compromising the stability and predictability that are the very basis of effective functioning

legal systems.

Recommendations for Implementation

With reference to this paper's analysis, we suggest the following practical recommendations to

legal institutions striving for more gender-neutral and culturally sensitive language:

Legislative Recommendations

- Create extensive language guidelines covering both gender neutrality and cultural

inclusivity

- Conduct systematic reviews of existing legislation to identify exclusionary language

- Implement phased reform approaches targeting areas of high priority while laying out

detailed revisions
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- Create diverse drafting groups involving members from different cultural backgrounds

and gender orientations

- Establish authoritative inclusive terminology glossaries to ensure consistency across

legislation

Judicial Recommendations

- Roll out inclusive language training programs for court staff and judicial officers

- Develop reference materials providing tips on suitable terms for diverse groups

- Establish procedures for including indigenous legal concepts and terminology when

relevant

- Create standardized gender-neutral templates for court documents

- Adjust court procedures to embrace linguistic diversity

Recommendations for Legal Education

- Make inclusive language education part of legal writing courses

- Expose students to multiple legal traditions and their conceptual foundations

- Develop teaching case studies illustrating language choice effects on legal results

- Teach future legal professionals to recognize implicit bias in seemingly neutral legal texts

- Encourage critical scrutiny of linguistic presumptions in legal precedents

Legal Practice Recommendations

- Adopt inclusive language in all client communication and documents

- Review and rework model contracts and templates to remove biased terminology

- Develop proficiency in culturally sensitive terminology for particular practice fields
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- Take linguistic considerations into account when drafting documents and building

arguments

- Encourage inclusive language reforms within professional associations and regulatory

agencies

Technology Recommendations

- Design legal information systems supporting gender-neutral language and multicultural

concepts

- Develop search functionality that is sensitive to both traditional and inclusive terms

- Develop drafting tools providing inclusive alternatives to discriminatory language

- Make cross-cultural access to online legal resources available

- Employ machine learning to detect potentially exclusionary language within legal texts

Making legal language truly inclusive entails sustained effort on the part of all stakeholders
within the legal system. Yet as this study proves, strategic use of these recommendations can
significantly advance the accessibility, fairness, and legitimacy of legal institutions without

diminishing the necessary lucidity and exactness of legal expression.
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