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ABSTRACT 

The research paper “IMPACT OF ALTERNATIVE DISPUTE RESOLUTION ON 
INDIA’S LEGAL FRAMEWORK: ENHANCING EFFICIENCY AND ACCESS 
TO JUSTICE” provides a comprehensive analysis of the various alternative dispute 
resolution methods, its evolution and how various laws influence the field of ADR. 
Furthermore, this research paper provides knowledge on the scope of ADR in India 
and the ambit and influence of Indian legal framework over International 
Alternative Dispute Resolution. 
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RESEARCH METHODOLOGY 

In this research paper, a comprehensive and structured approach has been employed to explore 

and analyse conciliation in Alternative Dispute Resolution (ADR). The methodology involves 

qualitative research techniques to gain an in-depth understanding of the subject.  

First, a thorough review of academic and legal literature to understand the existing body of 

knowledge was conducted. There has also been an analysis of specific case studies to see how 

ADR works in real-world situations.  

The researcher has also compared ADR practices in India with those in other countries to 

identify best practices and areas for improvement. This combination of methods gives us a 

well-rounded understanding of how effective ADR is and its potential for the future. 

REVIEW OF LITERATURE 

An extensive review of existing literature was conducted, including: academic journals, books 
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and legislative texts. Additionally, the researcher has also examined landmark judicial 

decisions to understand practical applications and interpretations of Alternative Dispute 

Resolution, focusing on significant cases adjudicated by the Supreme Court of India and has 

also considered insights from legal experts and ADR professionals to provide real-world 

perspectives on conciliation. 

INTRODUCTION 

Since time immemorial, the concept of justice exclusively involved the ambit of judicial 

hearings and court proceedings. Due to such a conventional approach to the concept of justice, 

the courts had to experience an extraordinary workload which delayed case proceedings. This 

took a toll on the judiciary and the aggrieved had to witness delayed justice.  

However, India on the contrary, boasts a rich history of resolving disputes outside the formal 

judicial system. In ancient times, the practice of parties resolving their conflicts through 

individuals or private tribunals of their choosing was deeply ingrained in Indian society. Well 

before the advent of kings adjudicating personal disputes, conflicts were amicably settled by 

the intervention of autonomous bodies such as the kulas, srenis, and pugas. These traditional 

institutions were the primary means of dispute resolution, not merely an alternative. 

However, the advent of British rule transformed this landscape, introducing a formal, 

adversarial system of dispute resolution. Arbitration emerged as an out-of-court method, with 

several provisions enacted to govern it. The modern ADR system as we know it today arose 

from the numerous inadequacies of the formal judicial system established during the colonial 

era. This evolution highlights India's long-standing tradition of innovative and community-

based approaches to justice, now refined to address the complexities and shortcomings of 

contemporary legal frameworks. 

ADR gained popularity during 1980-90 which is broadly categorized into arbitration, 

negotiation, mediation, conciliation, and Lok Adalat in India. The evolution of Alternative 

Dispute Resolution (ADR) in India has been a significant journey aimed at providing more 

efficient, cost-effective, and accessible justice mechanisms outside the traditional court system. 

LOK ADALATS 

The 42nd Amendment of the Indian Constitution guarantees the right to justice to Indian 
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citizens through Article 39-A, which provides free legal aid to the weaker and poorer sections 

of society. This right was effectively realized with the enactment of the Legal Services 

Authority Act, 1987. This act granted statutory status to Lok Adalats, or people's courts, which 

are a form of out-of-court settlements, thus promoting alternative dispute resolution (ADR) 

mechanisms. 

Lok Adalats, introduced in the 1980s, were among the earliest ADR methods. They facilitate 

justice delivery for cases pending in court or in pre-litigation stages, presided over by judicial 

officers or legal professionals as chairpersons. When parties reach a settlement, the Lok Adalat 

issues an award (judgment) that is binding and not subject to appeal. However, parties can seek 

a proper hearing in court from the beginning if they choose. The government supports the idea 

of permanent Lok Adalats, which operate regularly with the aim of permanent dispute 

resolution. Chapter 6 was added to the Legal Services Authority Act through a 2002 

amendment to address Permanent Lok Adalats. 

NEGOTIATION 

Negotiation is widely regarded as the most favored method of Alternative Dispute Resolution 

(ADR) due to its convenience and effectiveness in reaching mutual agreements. Unlike other 

ADR methods, negotiation does not involve a third party to facilitate the process; instead, it 

relies on direct, non-binding discussions between the disputing parties. The goal is to achieve 

a consensus that satisfies both sides. 

This method is particularly popular among businesses, nonprofit organizations, and individuals 

undergoing personal disputes, such as divorcing couples or separated parents. Businesses often 

prefer negotiation for its flexibility and ability to preserve professional relationships. 

Nonprofits might choose this method to resolve internal conflicts efficiently and maintain their 

focus on their missions. In personal disputes, negotiation provides a private, less adversarial 

environment where parties can openly communicate and collaborate to reach a fair resolution, 

often resulting in more sustainable and amicable outcomes. 

By fostering direct dialogue and collaboration, negotiation empowers parties to take control of 

the resolution process, leading to solutions that are tailored to their specific needs and interests. 

This method also helps to avoid the time, expense, and formality associated with court 

proceedings, making it a practical and appealing choice for various types of disputes. 
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MEDIATION 

In mediation, a neutral third party called a "Mediator" helps the disputing parties reach a 

mutually satisfactory resolution. The mediator's role is not to impose decisions but to facilitate 

open communication and negotiation between the parties. This process allows the parties to 

resolve their conflict according to their own terms, maintaining control over the outcome. 

Mediation is particularly effective because it focuses on collaborative problem-solving and 

encourages active participation from all involved parties. The mediator creates an environment 

where parties can express their concerns, explore their interests, and work towards a solution 

that benefits everyone. By guiding the conversation and helping clarify issues, the mediator 

ensures that the process remains constructive and focused on resolution. 

One of the key benefits of mediation is that it preserves relationships by promoting 

understanding and cooperation, which can be especially important in disputes involving 

ongoing relationships, such as family or business conflicts. Additionally, mediation is often 

quicker and more cost-effective than litigation, providing a private and confidential setting for 

dispute resolution. By empowering the parties to create their own agreements, mediation 

fosters a sense of ownership and satisfaction with the outcome, leading to more durable and 

amicable resolutions. 

ARBITRATION  

The arbitration culture in India is governed by the Arbitration and Conciliation Act, 19961, 

which was enacted based on UNCITRAL Model Law2. Under the UNCITRAL Model Law, 

arbitration can be of two types: 1. Institutional, i.e. conducted by an arbitration institution, or, 

2. Ad-hoc with the parties themselves deciding with the contours of the meeting. An arbitration 

meeting is presided over by one or more arbitrators.  

The arbitration process typically follows these steps: 

1. Agreement to Arbitrate: Parties agree to resolve their dispute through arbitration, 

either by including an arbitration clause in their contract or by signing a separate 

 
1 Arbitration and Conciliation Act, 1996, Acts of Parliament, 1996 (India) 
2 UNCITRAL, UNCITRAL’s Model Law on International Commercial Abitration,7 
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arbitration agreement after the dispute arises. 

2. Selection of Arbitrators: Parties select one or more arbitrators based on their expertise, 

impartiality, and availability. 

3. Preliminary Meeting: A preliminary meeting is held to set the procedural rules, 

timetable, and other logistics for the arbitration process. 

4. Submission of Claims and Defences: Parties submit their statements of claim and 

defence, along with supporting evidence and documents. 

5. Hearings: Hearings are conducted where parties present their arguments, evidence, and 

witness testimonies. The hearings can be in-person or virtual, depending on the 

agreement between the parties. 

6. Deliberation and Award: The arbitrator(s) deliberate on the evidence and arguments 

presented and issue a binding arbitration award, which includes the decision and the 

reasoning behind it. 

The arbitral award (judgement) passed by the arbitrator is enforceable by law and binding. An 

arbitration meeting is almost typically the same as a court proceeding barring the rigid 

procedure and the rules of evidence is often relaxed majorly putting the burden of proof on the 

respondent. 

CONCILIATION 

The process of conciliation is a non-binding procedure that is presided over by a conciliator. It 

is often perceived as informal form of arbitration. The scope and procedure of conciliation is 

described in the Arbitration and Conciliation Act, 1996, which minimizes the possibility of any 

shortcoming in the process.  

The conciliation process typically involves the following steps: 

1. Initiation: The process begins when one or both parties agree to seek conciliation, often 

facilitated by a conciliation clause in their contract or a separate agreement to conciliate. 

2. Selection of Conciliator: Parties choose a conciliator based on their expertise, 
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neutrality, and ability to facilitate discussions. Sometimes, institutions may provide a 

list of qualified conciliators. The conciliator, unlike an arbitrator or judge, does not have 

the authority to impose a decision. Instead, they facilitate communication, clarify 

misunderstandings, and propose potential solutions. 

3. Preliminary Meeting: The conciliator meets with the parties to understand the nature 

of the dispute, establish ground rules, and outline the process. 

4. Information Exchange: Parties present their views, concerns, and any relevant 

information to the conciliator, who helps clarify issues and identify common ground. 

5. Negotiation and Proposal: The conciliator facilitates negotiations, suggesting possible 

solutions and encouraging compromise. The goal is to help parties develop mutually 

acceptable terms. 

6. Agreement: If parties reach an agreement, it is documented and signed by both parties. 

This agreement may be legally binding if the parties choose to formalize it through a 

contract. 

Despite its advantages, conciliation faces challenges such as a lack of awareness, reluctance to 

engage in a non-binding process, and potential power imbalances between parties. Addressing 

these challenges requires increased education and training, promotion of conciliation through 

legal and institutional reforms, and fostering a culture of collaborative dispute resolution. The 

future of conciliation in India looks promising, with growing recognition of its benefits and 

ongoing efforts to integrate it into the mainstream dispute resolution framework.  

PROS AND CONS OF ALTERNATIVE DISPUTE RESOLUTION 

The vacancy of judges remains high at 35.6% in the High Courts and 21.4% in the district 

judiciary3 which is one of the leading causes of delayed justice in a country like India. These 

various methods of Alternative Dispute Resolution are deemed hassle-free and an efficient 

alternative to the traditional judicial system and has thus proven successful in clearing the 

backlogs of cases at various levels of judiciary. The motive of alternative dispute resolution is 

 
3 Deepika Kinhal, Tarika Jain, Vaedehi Mishra and Aditya Ranjan, The future of Alternative Dispute Resolution, 
(2020) https://vidhilegalpolicy.in/wp-content/uploads/2020/07/200727_The-future-of-dispute-resolution-in-
India_Final-Version.pdf  
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to provide justice and maintain and ideal society pertaining to the preamble of India. Alternative 

Dispute Resolution also serves within the ambit of articles 14 and 21 of the Indian constitution 

which implies ‘right to equality before law’ and ‘right to life and personal liberty’ respectively.  

The ADR procedures are highly recommended to businesses, commercial disputes, domestic 

disputes, in case of breach of contract, etc. The ADR approach is efficient as it is a less time-

consuming method that helps preserve the interest of both the parties and maintain the 

relationship between the parties. The government has emphasized on the need of settling 

amicably between two parties in multiple cases such as ONGC v. Collector of Central Excise, 

Chief Conservator of Forests v. Collector4, etc. so that it is less time consuming. This 

monumental evolution in the field of dispute resolution has been remarked as one of the most 

efficient evolutions expanding the ambit of the Indian judicial framework alongside the Indian 

legislative framework. Furthermore, it is a less rigid practice that has informal proceedings and 

is free from technicalities of the court which is convenient to the legal professionals overseeing 

the dispute.  

On the contrary, when alternative dispute resolution dates back to ancient times in India so 

much so as panchayats, this technique of dispute resolution often ends up being a high-end 

service that lacks structure due to its flexible nature. Multiple sittings to reach a viable 

settlement is not a convenient method of dispute resolution as it would become a costly affair. 

Furthermore, lack of availability of experienced personnels that would guide the parties to 

resolve the dispute and reach a settlement is another drawback of ADR. The Indian legal system 

majorly idealizes the concept of arbitration as a sole alternative dispute resolution method and 

the other equally, if not more, effective ways of dispute resolution are overlooked which makes 

the matter extremely subjective. 

SCOPE OF ALTERNATIVE DISPUTE RESOLUTION 

Alternative Dispute Resolution (ADR) in India has witnessed significant growth and 

development over the past few decades. With a robust foundation laid through legislative 

measures, judicial endorsements, and increasing institutional support, the future prospects of 

ADR in India appear promising. As the country continues to modernize and evolve, ADR is 

 
4 Chief Conservator of Forests v. Collector AIR 2003 SC 1805 
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poised to play a crucial role in transforming the legal landscape, ensuring more efficient, 

accessible, and amicable dispute resolution. 

The legislative framework supporting ADR in India has been progressively strengthened. The 

Arbitration and Conciliation Act, 1996, and its subsequent amendments, particularly in 2015 

and 2019, have aligned Indian arbitration practices with international standards, enhancing 

their credibility and effectiveness. Future legislative reforms are expected to further streamline 

ADR processes, making them more efficient and user-friendly. The proposed Mediation Bill, 

2021, aims to provide a comprehensive legal framework for mediation, promoting mandatory 

pre-litigation mediation for certain disputes and recognizing online mediation. 

The establishment and growth of institutional arbitration and mediation centers like the Indian 

Council of Arbitration (ICA), the Mumbai Centre for International Arbitration (MCIA), and 

the International Centre for Alternative Dispute Resolution (ICADR) reflect the increasing 

institutional support for ADR. These centers provide structured and professional services, 

ensuring that ADR mechanisms are credible and effective. Future prospects include the 

establishment of more such centers across the country, enhancing the accessibility and reach of 

ADR services. 

The scope of ADR is expanding beyond traditional commercial and civil disputes to encompass 

a broader range of issues, including family disputes, labor conflicts, and consumer grievances. 

This expansion is likely to continue, driven by the recognition of ADR’s benefits in diverse 

areas. Initiatives like Lok Adalats and mobile mediation units are extending ADR services to 

rural and underserved populations, ensuring that justice is accessible to all. The future may see 

ADR mechanisms being integrated into various sectors, promoting a culture of amicable and 

efficient dispute resolution. 

Increasing awareness and education about ADR among the public, legal professionals, and 

businesses are essential for its growth. Law schools and professional training programs are 

increasingly incorporating ADR in their curriculum, equipping future lawyers and mediators 

with the necessary skills and knowledge. Public awareness campaigns and outreach programs 

can further demystify ADR, encouraging more individuals and organizations to opt for these 

mechanisms. The future will likely see a more informed populace that actively seeks ADR as 

a preferred method of dispute resolution. 
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Embracing these changes and fostering a culture that values and utilizes ADR will ensure that 

India remains at the forefront of innovative and effective dispute resolution practices. 

FUTURE OF ALTERNATIVE DISPUTE RESOLUTION 

Technological integration is revolutionizing ADR, with Online Dispute Resolution (ODR)5 

emerging as a significant trend. ODR leverages technology to facilitate remote dispute 

resolution, making the process more accessible and efficient. The COVID-19 pandemic 

accelerated the adoption of ODR, highlighting its potential to handle disputes without 

geographical constraints. The concept of Online Dispute Resolution has been an absolute bane 

ever since such technological advancements occurred. ODR has been frequently used via 

various product-based companies such as e-Bay for decades as it has helped in maintaining 

customer relationship. The consumers have an option to file a complaint online and get the 

dispute resolution process started.  

Online Dispute Resolution (ODR) in India is still in its nascent stages, but its adoption is 

growing steadily. Various ODR platforms, including CADRE, SAMA, the Centre of Online 

Dispute Resolution, and AGAMI, have been established to facilitate this process. Recently, 

NITI Aayog, in collaboration with Agami and Omidyar Network India, organized a meeting 

titled ‘Catalyzing Online Dispute Resolution in India.’ This event brought together key 

stakeholders to collaborate on strategies for scaling up ODR in India, aiming to enhance its 

implementation and effectiveness across the country. 

The Supreme Court has been instrumental in advancing ODR in India. In a recent landmark 

case, State of Maharashtra vs Dr. Praful B. Desai, the Supreme Court ruled that video 

conferencing is a valid method for recording witness testimony. This decision, along with the 

legislative framework and precedents set by the Supreme Court, promotes the use of 

technology in dispute resolution and supports the implementation of ODR methods. 

As the online market rapidly expands, it is crucial to increase public awareness and training 

about the ODR mechanism. This can be achieved through various methods such as social 

media, education, street plays, marketing, conferences, seminars, and grassroots campaigns. 

Government involvement is also vital in providing financial support for ODR initiatives and in 

 
5 DrishtiIAS https://www.drishtiias.com/summary-of-important-reports/the-future-of-dispute-resolution (June 
2024) 
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developing the technical and administrative infrastructure needed to establish effective ODR 

processes. 

Future advancements in technology, such as artificial intelligence and blockchain, could further 

enhance the efficiency and security of ADR processes, making them more robust and reliable. 

The future prospects of ADR in India are bright, driven by legislative reforms, technological 

advancements, institutional growth, judicial support, and increasing awareness. As ADR 

mechanisms continue to evolve and expand, they hold the potential to transform the legal 

landscape, providing more efficient, accessible, and amicable solutions to disputes. 

AMBIT AND INFLUENCE OF INDIA OVER INTERNATIONAL DISPUTE 

RESOLUTION 

India’s legal framework for ADR, particularly the Arbitration and Conciliation Act of 1996, 

aligns closely with international standards set by the UNCITRAL Model Law. Recent 

amendments have further streamlined arbitration processes, making them more efficient and 

transparent. These reforms enhance India’s credibility and attractiveness as a venue for 

international arbitration. 

The establishment of world-class arbitration centers such as the Mumbai Centre for 

International Arbitration (MCIA), the Delhi International Arbitration Centre (DIAC), and the 

Nani Palkhivala Arbitration Centre (NPAC) has significantly boosted India’s profile in the 

international ADR community. These institutions provide state-of-the-art facilities and 

services, ensuring that arbitration proceedings are conducted efficiently and professionally. 

India’s participation in international conventions and collaborations further strengthens its 

influence in global ADR. As a signatory to the New York Convention on the Recognition and 

Enforcement of Foreign Arbitral Awards6, India facilitates the enforcement of arbitral awards 

across borders. Additionally, India’s engagement with international ADR organizations and 

forums underscores its commitment to global ADR practices and standards. 

The future prospects of India in international ADR are bright. Continued efforts to align with 

global best practices, coupled with strategic investments in infrastructure and capacity building, 

 
6 United Nations, Convention on Recognition and Enforcement of Foreign Arbitral Awards 
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will further cement India’s role as a global hub for ADR. 

CONCLUSION 

In conclusion, Alternative Dispute Resolution (ADR) signifies a transformative evolution in 

conflict resolution, embodying principles of efficiency, flexibility, and collaboration that stand 

in stark contrast to the traditional adversarial approach of litigation. India’s robust and forward-

thinking legal framework, aligned with international standards, sets the stage for ADR 

mechanisms like arbitration, mediation, and conciliation to flourish. The momentum behind 

these practices is growing, thanks to the support from prestigious institutions and the 

integration of cutting-edge technologies like Online Dispute Resolution (ODR). 

The promise of ADR lies in its ability to significantly unburden the congested judicial system, 

providing a pathway to resolving disputes that is not only faster and more cost-effective but 

also fosters positive relationships between parties. This collaborative and non-adversarial 

nature of ADR cultivates environments where mutually beneficial and sustainable solutions are 

achieved, contributing to long-term harmony and cooperation. 

The enthusiastic backing from the Indian judiciary and government in promoting ADR 

highlights a dedicated effort to modernize the dispute resolution landscape and ensure greater 

accessibility and fairness. The optimistic outlook for ADR is further strengthened by ongoing 

education, training, and awareness programs that aim to embed these practices deeply within 

the societal and legal fabric of India. 

Looking to the future, the potential of ADR to revolutionize conflict resolution on a global 

scale is immense. As India continues to innovate and integrate ADR practices, it is poised to 

become a leading example for other nations, showcasing how disputes can be managed 

efficiently, amicably, and equitably. Embracing ADR is more than a procedural shift; it is a 

cultural movement towards dialogue, understanding, and peaceful coexistence. 

This positive trajectory ensures that ADR will play a crucial role in building a more harmonious 

and just society. The optimism surrounding ADR is well-founded, as it holds the promise of 

delivering justice that is swift, fair, inclusive, and reflective of the dynamic and diverse needs 

of modern communities. Through ADR, we are not only resolving disputes but also fostering 
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a culture of empathy and collaboration that will have far-reaching benefits for generations to 

come. 

 


