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INTRODUCTION

Labour laws are important rules in every country that help protect workers' rights and make
sure they have fair working conditions. These rules help protect employees from being taken
advantage of by employers. They ensure fair pay, safe workplaces, and support for social
security and welfare. Labour rules have changed over time due to new social and economic
situations, the growth of industries, globalisation, and changing political beliefs. As the world
economy becomes more connected, it is important to understand how different countries deal

with labour rights and how they adjust to global norms.

In India, labour laws consist of various rules and policies designed to protect workers' rights.
India's wage laws are shaped by its specific social and economic issues. These include a big
informal job market, a long-standing workforce divided by caste, and significant differences
between regions. The Indian legal system was influenced by its colonial past and borrowed
many ideas from English common law. Over time, these ideas were modified and developed
to meet the needs of a country that was growing and industrialising. The laws about labour in
India include rules on pay, working hours, joining unions, workplace conflicts, and safety.
However, these laws are often hard to apply and enforce because of India's large size, limited

administration, and many informal jobs.

Labour rules vary widely around the world due to each country's unique economic, social, and
political situations. Countries like the United States and those in the European Union have
strong labour laws, but many developing countries still have a hard time providing simple
protections for workers. International groups like the International Labour Organisation (ILO)
have worked to create global norms for workers' rights, affecting the laws in many countries.
The way these standards are put into practice can differ because countries try to balance

growing their economies and protecting workers' rights. The different legal methods provide
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an interesting chance to compare, especially in India, where changes to labour laws are being

made to tackle issues in today's job market.

This study aims to compare Indian labour laws with labour laws from around the world, looking
at how they are similar and how they differ. The paper will look at important topics like pay
standards, work conditions, social security, solving disputes, and protecting vulnerable groups,
including women and foreign workers. This paper will examine how India's labour laws
compare to foreign standards, find any gaps or challenges in how they are enforced, and suggest
possible changes to improve worker well-being in India. This comparison is important because
of globalisation, where big companies and global supply lines often cross national borders.
This raises concerns about whether current labour protections in India and around the world

are sufficient.

In short, this paper will explore two main questions: How do India's wage laws stack up against
international standards, and what changes could improve workers' rights in India today? This
study aims to show how work laws are changing and why it's important to keep updating them

in our fast-changing world.

HISTORICAL DEVELOPMENT OF LABOUR LAWS

The history of labour rules shows how societies around the world have changed economically
and socially. Labour laws have changed because of new industrial practices, the mistreatment
of workers, the rise of labour groups, and global agreements to improve workers' conditions.
India's labour laws have been influenced by its history, including colonial rule, freedom,
industrial growth, and economic changes. To compare employment laws in India and around
the world, it's important to understand where they came from, how they were first created, and

how they have changed over time.

Labour Laws in India: Colonial Era and Initial Changes

India's labour rules date back to the time of British rule. When the British ruled India, the
country's economic growth was restricted. However, as they needed more raw materials from
India, they created laws to manage workers. These rules mainly helped the colonial economy
and did not consider the well-being of Indian workers. Most Indian workers, especially in

agriculture, do not benefit from official labour rules.
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The first important workplace law in India was the Indian Factories Act of 1881. It set rules for
factory conditions, including working hours, safety, and health issues. However, this Act only
affected a small part of the workforce and didn't work well because it had weak regulation.
In the early 1900s, industrial growth in places like Bombay (now Mumbai) made people more
aware of the need for better working conditions for workers. The Labour Enquiry Committee
(1929) highlighted the appalling working conditions in industries and pushed for the
improvement of wages, working hours, and welfare measures for industrial workers. During
this time, some regulations were introduced, but the colonial government mostly held back on

reforming workers' rights to avoid protests.

Labour laws in India after independence focus on protecting workers' rights and improving
working conditions. These laws cover various areas like wages, working hours, and safety
measures at work. They aim to ensure fair treatment for employees and promote their welfare

in the workplace.

After India became independent in 1947, the country started working on laws to guarantee fair
pay, safe working conditions, and the protection of workers' rights. The Constitution of India
(1950) was essential in developing labour rules. It ensured that workers' rights are protected
under basic rights and government policies. It supports fair and safe working conditions, fair

pay, and respect for workers' humanity.

A major development in establishing labour laws happened with the Industrial Disputes Act of
1947. This law was created to help maintain peace in the workplace by offering ways to resolve
conflicts between workers and bosses. The Act also laid the groundwork for trade union
formation, collective bargaining, and addressing workplace unrest. Over the years, important
laws like the Factories Act of 1948, the Minimum Wages Act of 1948, and the Trade Unions
Act of 1926 were created to set rules for working hours, safety, pay, and worker perks.
In the 1950s and 1960s, the creation of a Central Board for Workers' Education and Employee
State Insurance (ESI) strengthened labour safety laws in India. The Payment of Gratuity Act
of 1972 and the Employees' Provident Fund Act of 1952 were key steps in improving workers'

social security and creating a better support system.

The Worldwide Changes in Labour Laws

Labour laws started to be developed worldwide in the late 19th and early 20th centuries. This
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was mainly because industrialisation in Europe, especially in Britain, Germany, and France, !

highlighted problems related to the mistreatment of workers. As industrial capitalism grew,
workers started asking for higher pay, shorter hours, safer workplaces, and the ability to form
unions. In answer, different countries created laws to improve working conditions.
The International Labour Organisation (ILO) was created in 1919 to tackle these issues. It
started under the League of Nations and later became part of the United Nations. The ILO is
important for creating global job standards. It focusses on important problems like stopping

child labour, protecting women at work, and supporting the right to organise.

The growth of labour unions in Europe, North America, and some parts of Asia led states to
improve working conditions. In the United States, the Fair Labour Standards Act of 1938 set
minimum wage and working hour rules. In the United Kingdom, the Factory Acts in the 19th
century gradually improved labour regulations, ending with the Factory and Workshop Act of

1878, which created stricter rules for working conditions.

After World War II, many countries improved workers' rights by creating rules for social
security, pensions, and maternity leave. For example, the Social Security Act of 1935 in the
U.S. and the National Health Service (NHS) in the UK were important advancements in helping

workers.
Current Labour Laws and Changes’

In recent decades, the global labour market has experienced significant changes, driven by
factors such as globalisation, technological advancements, and the rise of the gig economy.
Global labour rules have changed to deal with new issues like outsourcing, temporary workers,
contract jobs, and digital platforms. In India, over the last 20 years, there have been more and
more demands for changes to work laws. The main focus is to make rules simpler and to make
the job market more flexible. India's Labour Code Reforms, including the Code on Wages
(2019) and the Code on Industrial Relations (2020), aim to combine several laws. This will

make it easier to do business and provide better safety for workers.

India still faces the challenge of successfully putting these laws into practice, especially in its

big informal sector. Although some progress has been made, there is still a big difference

'S. P. Singh, Labour and Employment Law in India: A Comparative Study
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between the laws in place and how they are actually enforced, especially in rural and less

developed areas.

The history of labour laws in India and around the world shows a growing awareness of
workers' rights and the importance of laws to protect them. India has made good progress in
creating laws to protect workers, but there are still problems with enforcing these laws and
making sure they apply to everyone.? Worldwide, there have been big improvements in
workers’ rights, but there are still gaps, especially between rich and poor countries. Labour
laws have changed over time due to shifts in the economy and industry, as well as the
continuous fight for fair treatment and respect in the workplace. Knowing this past is important

for tackling current issues in labour law reform both in India and around the world.
LABOUR LAWS IN INDIA

Labour rules in India are essential for protecting workers' rights and promoting fairness at work.
These rules are designed to ensure fair pay, safe working conditions, job protection, and social
security benefits for workers, particularly in sensitive and organised jobs. India's labour rules
have changed due to many factors, including its colonial past, the social and economic
conditions after independence, and shifts in the global environment. India's labour laws are
extensive and include areas like workplace relations, wages, health and safety, and social
protection. This part will look at important Indian labour laws, their goals, and the challenges

in enforcing and applying them.
Rules and Basic Ideas in the Constitution

The Constitution of India (1950) is the basis of labour law in India and sets up rights for

workers. It includes several rules that directly affect labour laws, such as:

1. Fundamental Rights (Part III): The Constitution protects basic rights for all citizens. These
include the right to be treated equally (Article 14), the right to be free from exploitation (Article
23, which bans forced labour and child labour), and the right to freely express oneself and
associate with others (Article 19). This is important for forming trade unions and negotiating

as a group.

2 Roger Blanpain, Comparative Labour Law and Industrial Relations
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2. Directive Principles of State Policy (Part IV): These concepts help the state create policies
that promote fairness in society and the economy. Some important rules include Article 38,
which requires the government to support people's well-being and reduce differences in wealth

and opportunities.

Article 39 tells the state to ensure that people have enough ways to make a living and to share

wealth fairly.

Article 42 requires the state to provide safe and respectful working conditions, fair treatment

at work, and parental benefits.

These constitutional rules set the stage for creating different labour laws in India, making sure

that worker safety is a top priority.
Important Labour Laws in India

Over the years, India has created many rules to manage different parts of work, such as job
conditions, pay, resolving disputes, and social security. Here are the important labour rules in

India:
1. The Industrial Disputes Act, 1947 (IDA)

The Industrial Disputes Act (1947)° is one of the most important pieces of labour legislation in
India. Its goal is to create laws that help solve disagreements between employers and workers,
promoting a peaceful work environment. The Act manages issues related to workplace
conflicts, strikes, layoffs, job cuts, and the shutting down of businesses. It allows for the
creation of trade unions, supports workers' rights to negotiate together, and provides ways to

solve conflicts through legal decisions or mediation.
Main points of the Act: -

e It includes plans to set up Labour Tribunals and Industrial Tribunals to help solve

disputes.

% Suresh Kumar Sharma, Labour Law and Globalization: An Indian Perspective
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e No strikes or lockouts are allowed while the processes are ongoing.

e Rules for laying off workers and paying them if a company shuts down.

2. The Factories Act, 1948

The workplaces Act (1948) aims to improve working conditions in workplaces to keep workers
healthy and safe. The Act refers to factories with ten or more workers if they use machines, or
20 or more workers if they do not use machines. It limits working hours, needs breaks, and

ensures good air, light, and cleanliness.
Main points of the Act:

e Health and safety: Employers must keep workers safe by providing clean workplaces,

protecting them from accidents, and ensuring fire safety.

e Working hours and holidays: The law says that people can work a maximum of 48

hours a week and must have weekly days off and breaks during work.

e Welfare steps include providing canteens, first-aid services, and childcare centres for

women workers.
3. The Minimum Wages Act, 1948

The Minimum Wages Act (1948) is designed to make sure that workers, especially in low-
paying jobs, get fair pay for their work. The Act allows the government to set minimum wage

rates depending on the area, type of job, and skill required.

Main points of the Act:

- The government needs to set minimum wages for workers in specific jobs.

- These wages should be enough to meet basic needs like food, clothes, and housing.

- There are rules for regularly updating the minimum wages and ensuring workers receive their

full pay without cuts.
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4. The Gratuity Payment Act, 1972

The Payment of Gratuity Act (1972) states that workers who have been with a company for
five years or more can receive a one-time payment called gratuity when they quit or leave the
job. This law gives workers financial protection when they retire and is required for businesses

with ten or more employees.

Key points: -

The bonus payment depends on the final salary and how many years you worked.

Gratuity must be given within 30 days after a worker is terminated, retires, or passes away.

5. The Employees' Provident Fund and Miscellaneous Provisions Act, 1952

The Employees' Provident Fund (EPF) Act, established in 1952, is an important law for social
security. It requires both employers and employees to contribute to a fund that gives workers a
lump-sum payment when they leave. It also includes pension plans and insurance payments for

death or disability.

Key points:

-Both the employee and company must contribute to the provident fund.

-Setting up a salary plan for employees. - Setting up an insurance plan to safeguard workers

from accidents and death.

6. The Trade Unions Act of 1926

The Trade Unions Act (1926) sets the rules for creating, registering, and managing trade unions
in India. It helps workers come together, talk to their bosses, and safeguard their rights by

working as a group.

Important points:

- Trade unions are recognised as legal groups.

- Protects workers from being targeted because of their union activities. - Lets unions work

together to discuss and agree on pay, working conditions, and how to solve disputes.
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7. The Child Labour (Prohibition and Regulation) Act, 1986

The Child Labour (Prohibition and Regulation) Act (1986) makes it illegal to hire children
under 14 in dangerous jobs and sets rules for how children can work in safer jobs. In 2016, a
law called the Child Labour (Prohibition and Regulation) Amendment Act was made to limit
child labour more. It bans kids from doing any dangerous jobs, including some types of home

work.
Recent Changes to Labour Laws

Recently, the Indian government has made changes to update and simplify the country's labour

laws. The biggest change is combining several labour rules into four main labour codes.*

1. The Code on Wages, 2019: This law combines the Minimum Wages Act, the Payment of
Wages Act, and the Equal Remuneration Act. Its main goal is to make wage laws simpler and

ensure that wages are paid fairly and consistently.

2. The Code on Industrial Relations, 2020: This law brings together the Trade Unions Act,
Industrial Disputes Act, and the Employment Standing Orders Act. It focusses on making
business operations easier, simplifying how disputes are resolved, and creating more open work

relationships.

3. The Code on Occupational Safety, Health and Working Conditions, 2020: This law
combines rules about safety and well-being in workplaces, focussing on better health and safety

standards for workers in dangerous jobs.

4. The Code on Social Security, 2020: This law brings together current social security laws,
like the Employees' Provident Fund and Employees' State Insurance Act, to provide social

security to more workers, including those in informal jobs.

These changes aim to make India’s complicated labour laws simpler and to create a better
business setting by making it easier to follow the rules. They are worried about workers' rights,

especially that some protections for workers might be reduced to allow for more freedom in

* Guy Mundlak, International Labour Standards: The International Labour Organization and the International
Labour Code
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the labour market.
Problems in Putting Things Into Action

India has detailed labour rules, but enforcing them is a major problem. There are several

reasons that make it hard to put these rules into action:

* Informal Sector: Many people in India work in the informal sector, where it's hard to enforce
labour rules. Workers in this area don't have access to many legal protections, like social

security payments and minimum wage rules.

Many workers, especially in rural places, do not know their legal rights. Additionally, the legal
system is often inaccessible to low-income workers due to issues like cost, complexity, and

lack of legal knowledge.

* Inconsistent Enforcement: Even though there are strong labour rules, they are not always
enforced properly. Lack of people in labour departments, slow processes, and corruption lead

to bad enforcement of labour rules.

Globalisation and Informal Work: As contract jobs, temporary positions, and gig work become
more common, many workers feel insecure and don’t have enough legal protection. The

growing informality of jobs makes it harder to police laws.’

India's wage laws have improved in helping and protecting workers, but there are still
challenges in enforcing these laws and updating them for today's job market. The latest changes
in labour laws are an important move to simplify India's legal system, but it is still a challenge
to find the right balance between economic growth and worker well-being. To tackle these
issues, India needs to strengthen enforcement, broaden protections for informal workers, and

increase awareness among workers about their rights.
GLOBAL LABOUR LAWS: AN OVERVIEW

Labour rules around the world were created to address changes in the economy, society, and
politics that impact workers' conditions. These rules aim to protect workers from being taken

advantage of, guarantee fair pay, control working hours, and offer social security benefits,

5 B. N. Gupta, Employment Law and Industrial Relations in India
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among other things. Labour laws aim to ensure fair working conditions and protect workers'
rights around the world. However, these laws differ between countries because of variations in

their economies, legal systems, cultural views, and political structures.

This part gives a summary of global labour laws. It looks at international agreements, how
globalisation affects work rules, and the labour law systems in important countries. The study
looks at global labour rights laws and how they vary between developed and emerging
countries. It aims to identify patterns, issues, and successes in labour laws around the world.

International Labour Organisation (ILO) and Global Labour Standards

A main part of global labour law is the International Labour Organisation (ILO), created in
1919 as a branch of the United Nations. The ILO is a worldwide organisation that sets labour
standards, supports workers' rights, encourages social protection, and promotes discussions
about work-related topics. Its work has been important in shaping wage laws around the world.
It helps establish basic workers' rights and makes sure that national laws meet international
standards.

The ILO helps create rules and guidelines related to different parts of work law. Conventions
are foreign agreements that countries must follow. When a country agrees to a convention, it
must make sure to include it in its own laws. Recommendations are suggestions that
governments can follow, but they are not required to do so. Some important ILO agreements

arc:

Convention No. 87 and Convention No. 98 protect workers' rights to join trade groups and

negotiate with their employers.

Convention No. 138 and Convention No. 182 aim to end child labour and set rules about the

minimum age for work.

Convention No. 100 (Equal Pay): This sets the rule that men and women should receive the
same pay for work that is equally valuable, which is essential for gender equality at work.
Convention No. 111 (Discrimination in Employment and Occupation) prevents unfair
treatment based on race, colour, gender, religion, political views, or social background.
These rules provide the basic foundation for work laws around the world. Countries that agree
to ILO conventions should update their local wage laws to match international standards, which

helps protect workers' rights around the world.
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Labour Laws in Developed Economies

In developed countries like the United States, countries in the European Union, and Japan,
labour rules are strong and enforced effectively. These countries have complete rules that

address many topics, including pay, job hours, health and safety, and social security.
1. European Union (EU)

The European Union has created a unified labour law framework through directives and
regulations that bind all member states. Some important parts of EU work law are:
The Working Time Directive (2003/88/EC) sets rules for working hours, breaks, paid time off,
and the longest hours someone can work. Its goal is to help people balance their work and
personal lives. The Equal Treatment Directive (2006/54/EC) requires that men and women be
paid the same for doing the same job. The Directive on Temporary Agency Work
(2008/104/EC) sets basic rules to protect temporary workers. After a specific time, they should
earn the same pay and have the same working conditions as regular workers. EU labour law
strongly protects workers, focussing on social benefits, health and safety, and preventing
discrimination. In the EU, labour rules protect workers' rights to redundancy payments, job

stability, and collective bargaining.
2. United States

Unlike the EU, the United States has a less detailed and more varied approach to work laws,
which can differ significantly from state to state. Some important federal rules greatly affect

workers' rights, including:

The Fair work Standards Act (FLSA) sets rules for minimum wage, overtime pay, and child
work. The FLSA is designed to make sure workers are paid fairly and to limit the work of

young people in dangerous jobs.

The Occupational Safety and Health Act (OSHA) keeps workplaces safe by setting rules that

companies must follow to ensure a safe environment for workers.

The National Labour Relations Act (NLRA) is a law that protects workers' rights to come
together and negotiate as a group. It established the National Labour Relations Board (NLRB)

to help resolve disagreements between workers and companies.
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The Family and Medical Leave Act (FMLA) allows workers to take unpaid leave for family

or medical issues without the fear of losing their job.

The United States has good protections in some areas, like workplace safety and minimum
wage. However, it does not offer some important protections that are common in other
countries, especially for paid leave, healthcare, and job stability. The United States is also
known for its relatively weak unionisation rate, which has implications for group bargaining

and workers’ rights.

3. Japan

Japan's labour rules are thorough and aim to protect workers' rights while helping businesses
stay competitive. The Labour Standards Law, created in 1947, establishes the basic rules for
pay, working hours, and worker safety. Here are some important points about Japanese work

law:

» Working Hours and Overtime: In Japan, there are strict rules about working hours. The

workweek is limited to 40 hours, and there are extra pay rules for overtime.

* Employment Security: Japanese labour laws focus on lifelong job security, meaning

companies usually need to offer stability and support to their employees.

* Dispute Resolution: Labour issues are usually settled through mediation or arbitration before

going to court, which helps avoid strikes and other industrial actions.

Japan places a strong emphasis on employee welfare, particularly in healthcare and pension
programs. There are still challenges, especially regarding gender equality at work and the issue

of long working hours in some businesses.

Labour laws in developing countries

Unlike developed countries, developing countries often struggle to enforce wage laws because
they have fewer resources, weaker regulations, and a big informal job market. Countries in
Asia, Africa, and Latin America have made progress in improving working conditions, often

with help from foreign organisations like the ILO.
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1. Brazil

Brazil has strong labour laws built on the Consolidation of Labour Laws (CLT), which was
established in 1943. The CLT has rules about pay, working hours, group negotiations, and
protecting workers' rights. Recently, changes have been made to work laws to make the job
market easier to navigate and more competitive, especially during tough economic times. There

are still problems, like casual jobs and the gap between workers in rural and urban areas.

2. China

China's labour rules have changed a lot since the country's economic reforms in the late 1900s.
The Labour Law of China (1995) and the Labour Contract Law (2008) set rules to protect
workers' rights. They cover issues like pay, social security, and job contracts. Even with these
rules, enforcing workers' rights in China is still a problem, especially in manufacturing and
construction, where abuse and unsafe conditions are common. The increasing informal job

market and people moving from rural places make it harder to enforce rules.

3. South Africa

South Africa has modern labour rules, particularly after apartheid ended. The Labour Relations
Act (1995) and the Basic Conditions of Employment Act (1997) protect workers by setting
rules about working hours, time off, health and safety, and the right to join unions. South Africa
has a strong history of joint bargaining, but unemployment and inequality are still major

problems in the job market.

Effects of Globalisation on Labour Laws

Globalisation has greatly affected labour rules around the world. The growth of multinational
companies, the spread of global supply lines, and moving manufacturing to countries with
cheaper labour have created new problems for workers' rights. Developing countries often have
weaker or poorly implemented labour laws, making them more susceptible to exploitation. This

includes low pay, unsafe working conditions, and reduced workers' rights.

International organisations, like Global Union Federations (GUFs), have tried to tackle these
issues by urging multinational companies (MNCs) to follow wage standards and to support

better enforcement of labour laws around the world.
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COMPARATIVE ANALYSIS OF LABOUR LAWS: INDIA vs. GLOBAL
FRAMEWORKS

Labour laws are important for protecting workers' rights. They help make sure workers get fair
pay, work in safe conditions, have social security, and encourage peace between workers and
management. These rules vary a lot around the world, shaped by each country's economy,
politics, society, and history. Although there is a worldwide movement to improve workers'
rights, how labour rules are understood, applied, and enforced can differ a lot. This analysis
looks at how India's labour laws compare to labour laws in other countries. It focusses on
important topics like minimum wages, working hours, job contracts, social security, and ways

to resolve disputes.

Historical and Cultural Background: Labour Laws in India Compared to Global Changes
India's work laws have developed from the time of British rule. Key laws like the Indian
Factories Act of 1881 and the Minimum Wages Act of 1948 are the basis for today’s rules.
After gaining freedom, India set up a strong system to handle worker rights, social security,
and industrial relations. However, there are still ongoing problems with enforcing these rules,

especially for workers in informal jobs.

Around the world, labour rules changed a lot because of the industrial revolution and the growth
of trade unions. In Europe and the United States, workers' groups in the 19th and early 20th
centuries helped create important laws that protect workers. The International Labour
Organisation (ILO) was founded in 1919 and has been important in making global work
standards better. It creates rules to help improve pay, working conditions, and protect workers'

rights. The ILO is important in creating worldwide standards.

India's labour laws come from its colonial past, while labour laws around the world developed
mainly because of industry growth and worker movements, with international collaboration

and common standards being very important.

Minimum Wages: How India Compares to Global Standards

India: The Minimum Wages Act, 1948 is one of the most important laws regulating wages in
India. The government must set minimum wages for workers in specific businesses and

determine these wages based on the type of work, location, and skill level. However, putting

Page: 571



Indian Journal of Law and Legal Research Volume VII Issue IV | ISSN: 2582-8878

laws into practice and enforcing them is still weak, especially in rural areas where many
workers have casual jobs. Also, "minimum wages" don't always match what a person needs to

live, and there is an ongoing gap between wages in cities and rural areas. ¢

Worldwide Trends: Many countries have laws about minimum wage, but the rules, how they
are enforced, and who is covered by them are different in each place. In Germany, the
Minimum Wage Act of 2015 set a national minimum wage that is used in all sectors, making
sure workers receive a fair wage no matter where they live. France has a minimum wage system

called SMIC, which goes up each year based on inflation and the economy.

The United States has a government minimum wage system established by the Fair Labour
Standards Act (FLSA). The government minimum wage is $7.25 per hour, but many people
think this is too low. As a result, several states and cities have set higher minimum wages to
help with increasing living expenses. This shows a big difference between India and the US.
In the US, states can set their own wages even with federal rules, which creates differences in

pay across the country.

In Australia, the Fair Work Commission determines the national minimum wage and checks it
every year. Australia has one of the best systems for minimum pay, as it makes sure they match
the cost of living. India faces challenges with informal jobs and differences in wages between

areas, similar to those in other developing countries.
Working Hours: India's Laws Compared to Global Views

In India, the working hours are controlled by the Factories Act of 1948 and the Shops and
Establishments Act. In India, the normal workweek is 48 hours, with a maximum of 9 hours
each day. You can work overtime, but you should be paid more for it. Even with these rules,
many workers, especially in casual jobs and low-paid positions, often work long hours, which
is a problem. It's important to note that working hours can be different for men and women.

Women often struggle to balance their family duties with their jobs.

Worldwide Trends: Working hour rules are very different in each country. In European Union
countries, the Working Time Directive (2003/88/EC) allows a maximum of 48 working hours

per week. It also requires rest breaks, paid vacation days, and limits on extra work. This EU-

6 P. K. Mishra, 4 Comparative Study of Indian Labour Law and Global Labour Law,
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wide standard ensures that workers are not overburdened and helps support work-life balance.
France is known for its emphasis on work-life balance, where the 35-hour workweek law

applies to most industries.’

In Japan, people have often worked long hours, with some workers putting in as much as 60
hours a week. Japan has made changes to labour laws, like the Labour Standards Act, which
sets the maximum working hours at 40 hours a week. However, working overtime is still
popular. People in Japan are becoming more aware of the risks of working too much, known
as karoshi, which means death from overwork. This has led to attempts to lower long working

hours.

The United States: The Fair Labour Standards Act establishes a 40-hour workweek but permits
flexible schedules, including overtime work for workers. The lack of required paid leave for
workers is a big issue, especially when you look at what many European countries provide. In
the US, overtime pay has rules, and some workers, like gig or freelance workers, usually do

not have the same rights to minimum wage and extra pay.

Employment Contracts and Job Security: India Compared to Developed Countries
In India, the relationship between employers and workers is guided by the Industrial Disputes
Act of 1947 and other laws, like the Contract Labour (Regulation and Abolition) Act of 1970.
Job security is still a problem in India, especially in the private sector, where workers usually
don't have official contracts. India's economy depends a lot on casual jobs, leading to many
people working on contracts or in temporary positions. Flexible labour markets can create
unstable working conditions, resulting in little job protection or benefits for workers.
The Industrial Disputes Act helps protect jobs in official businesses by ensuring that workers
can't be fired or laid off without following specific rules and offering fair compensation.
However, these protections are often not strongly applied in small and medium businesses,

which may not always have to follow these rules.

Worldwide Trends: In Europe, people usually have better job security because there are strong
laws protecting workers. For example, Germany's Works Constitution Act says that employers

must talk to workers about big choices and cannot fire them unfairly. Strong unions in many

" Dr. R. Venkata Rao, Globalization and Labour Law: The Indian Experience
8 P. K. Mishra, 4 Comparative Study of Indian Labour Law and Global Labour Law
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European countries help protect job stability. In France, workers enjoy strong job safeguards,

including limits on temporary contracts and strong rules against being fired.

In the United States, most workers have at-will employment, which means they can be fired at
any time for any reason without warning, unless they have a special contract or are part of a
union deal that offers protection. This method gives employers more freedom but makes jobs

less secure for workers compared to those in Europe or Japan.

In Japan, jobs are usually stable, and many big companies have a tradition of offering lifetime
employment. In recent years, more workers in Japan have been getting short-term or non-

regular jobs. These jobs usually do not provide the same security or perks as full-time jobs.

Social Security: India’s Provisions vs. Global Systems

India: India's social security system is complicated because various rules apply to different
types of workers. The Employees' Provident Fund and Miscellaneous Provisions Act, 1952,
requires both employers and employees to contribute to a provident fund. This fund helps
workers have financial protection after they retire. The Employees' State Insurance Act of 1948

gives health insurance coverage to workers for sickness, injury, or maternity.

Many workers in India are part of the informal sector, but they usually do not receive these
perks. In the official sector, there are still problems with how these programs are put into

practice, and many workers do not get the full benefits.

Worldwide Trends: Rich countries usually have better social security programs. In Germany,
the social security system is broad, offering health care for everyone, unemployment benefits,
retirement income, and support for families. Contributions are made using a pay-as-you-go

system, where employers and workers split the costs.

In the United States, the Social Security Act of 1935 helps workers by providing retirement
payments, disability insurance, and health care through Medicare. The system is criticised for
not providing enough support for workers, especially those with low incomes or in part-time

and gig jobs.
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In the UK, workers have National Insurance, which offers support for unemployment, illness,
and retirement. Like in other countries, the gig economy has made it hard to provide proper

support for workers who don't have regular jobs.

Dispute Resolution: India Compared to Global Practices

India: The Industrial Disputes Act offers a way to settle workplace disagreements, using
methods like mediation, arbitration, and legal decisions. The process can take a long time, and
many cases waiting to be handled can slow down how quickly they get resolved. India also has
a Labour Court and Tribunal system to handle issues, but these are often overburdened, leading

to inefficiencies.

Worldwide Trends: Dispute settlement methods are different around the world. In the European
Union, settling disputes mainly happens through group bargaining, where trade unions are very
important. France has a strong system for worker relations, where employees often go on

strikes and hold protests to address their concerns.

In the United States, the National Labour Relations Board (NLRB) helps resolve disagreements
between companies and unions. Many countries, like Germany, use arbitration and mediation
to solve disputes, with works meetings and conversations between employers and employees

being very important in this process.

IMPACT OF GLOBALISATION ON LABOUR LAWS

Globalisation, fuelled by improvements in technology, communication, trade, and the flow of
money, has greatly changed the global economy and jobs. The growth of international trade,
the increase in multinational companies, and the greater connection between countries have
impacted job markets around the world. Globalisation has helped the economy grow, but it has
also caused new problems for wage laws, putting pressure on old rules and regulations. This
part looks at how globalisation affects labour laws. It covers the global job market, informal
work, labour standards, and how international organisations help create rules to protect

workers.

1. The Globalisation of Work and Changing Job Markets

Globalisation has greatly affected labour rules by making it easier for workers to move around
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and by growing global supply chains. As companies expand internationally, workers from
various countries are competing in a world job market. This puts pressure on national labour

rules to change with the times. °

Many companies now send their manufacturing and support jobs to countries where labour is
cheaper. This is known as offshoring and outsourcing. This has created jobs in developing
countries, but it has also caused job losses in rich countries, especially in manufacturing and
textiles. In countries with strong worker rights, this has led to discussions about job loss and

the weakening of local labour laws.

In developing countries, foreign direct investment (FDI) can create new jobs, but it may also
lead to worker exploitation and unsafe working circumstances, especially if there are weak
labour protections in place. Sometimes, big companies use weaker labour rules in other
countries to make more money, which can result in work conditions that would not be allowed

in their own countries.
2. Growth of Unofficial Work

Globalisation has helped the informal industry grow, especially in developing countries. More
workers are taking short-term, part-time, or freelance jobs, which means they often don't get
the same legal and social security benefits that traditional workers do. The informal sector
includes gig workers, temporary workers, contract workers, and people in small, unregistered
companies. These workers usually do not get benefits like paid leave, health insurance, or

retirement savings.

In many developing countries, many workers have informal or casual jobs, and global supply
lines often depend on these workers for low-paying labour. The absence of rules in informal
jobs creates major problems for workers. They might be mistreated, work in dangerous
environments, and have no job security. As more companies depend on these workers, it is
clear that current labour laws do not properly handle these informal job situations.
In response, some governments and foreign groups have called for social protections and

workers' rights to be extended to informal workers. The International Labour Organisation

® Martin Risak, The Impact of International Labour Standards on National Labour Law Systems: A Comparative
Study
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(ILO) has promoted policies that help protect informal workers and support the creation of

formal jobs in growing countries.

3. Changing Work Standards and the Push to Lower Them

Globalisation has increased competition between countries to draw in investments and produce
jobs. This has sometimes led to lower labour standards, which is called a "race to the bottom."
To stay competitive in the global market, countries might cut pay, limit workers' rights, or make
labour laws less strict. This has sometimes resulted in relaxed labour rules, making it harder

for workers to be protected by the law.

In some countries with low wages, workers might have to work extra hours without regulation,
in unsafe situations, and for very little pay because companies want to save money. This is
especially common in industries like textiles, electronics, and farming, where global supply

lines often depend on cheap labour.

Globalisation has opened up chances to improve labour standards through efforts like corporate
social responsibility (CSR) and ethical buying. Many global companies now follow voluntary
rules to improve working conditions in their supply lines around the world. These efforts are
not legally required, but they can help bring attention to issues and encourage better work

practices.

International groups like the International Labour Organisation (ILO) have been important in
creating worldwide work standards. The ILO promotes fair pay, ending child and forced labour,
female equality, and the right to join unions through guidelines and suggestions. These
standards are not mandatory, but they affect local labour laws and promote the use of better

labour standards.

4. Workers' Rights and Protection in International Trade Agreements

As global trade agreements and international economic cooperation grow, there is more
opportunity to include labour standards in trade and business policies. Trade agreements and
regional economic groups now have a bigger impact on labour rules because of globalisation.
Countries in trade agreements or economic groups like the European Union (EU) or the North
American Free Trade Agreement (NAFTA) usually need to follow specific labour standards to

meet international expectations. The US-Mexico-Canada Agreement (USMCA) has rules
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about workers' rights. These rules include banning child and forced labour, allowing workers

to join unions, and ensuring security for workers in trade policies.

Including labour standards in trade deals is still a debated topic. Some critics say that it can
result in protectionist policies, while others believe it is important for treating workers fairly in
global trade. The task is to find a balance between the economic benefits of globalisation and

protecting workers' rights without harming our ability to compete or grow the economy.

5. How International Organisations Influence Labour Laws

International organisations, especially the International Labour Organisation (ILO), have
developed a global set of rules to protect workers' rights and address the problems caused by
globalisation. The ILO creates rules and guidelines on many job-related topics, including
working hours, pay, health and safety, and stopping discrimination. These global guidelines
are designed to help countries establish worker protection rules and support fair economic

growth.

Global Union Federations (GUFs) and other international labour groups are becoming more
powerful. They push for better working conditions for employees worldwide and make sure

that large companies follow fair wage practices.

The ILO's conventions aren't law, but they offer helpful guides for countries to use when
creating or changing labour laws. Many countries use these guidelines as a standard for their

own rules, which has improved working conditions in many areas.

CHALLENGES AND ISSUES IN LABOUR LAWS: A GLOBAL PERSPECTIVE

Even though many countries have made progress in improving wage laws, there are still many
problems in protecting workers' rights, especially due to globalisation and fast economic
changes. These problems can be grouped into five main areas: enforcing rules, the informal job
market, new technology, balancing flexibility and job security, and how work is changing. Here

are some of the main challenges and problems that affect labour rules around the world.

1. Ensuring Labour Laws are Followed and Put into Action

A major ongoing problem in work law enforcement, especially in developing countries, is the
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weak systems for putting laws into practice and keeping track of them. Even with strong rules,
workers are often not protected because of poor enforcement, corruption, and weak legal
systems. For example, even though there are rules that set minimum pay, many workers,
especially in farming and small businesses, still earn less than that minimum amount. In
countries where many workers are informal, it is harder to enforce rules, because many

workers don’t have official contracts or legal rights.

Many countries do not have enough labour inspectors or the means to check workplaces
regularly, which makes it hard to fix violations. This issue is especially serious in countries

with big private job markets, where workers are not easily monitored by regulatory agencies.
2. The Informal Sector and Precarious Employment

The rise of the informal sector because of globalisation is a major problem for labour laws. The
informal sector includes gig workers, freelancers, and people doing unregistered or temporary
jobs. They often work outside the country's labour rules. These workers usually have little or

no access to social security, health benefits, or job stability.

The quick increase in temporary, part-time, or contract work, known as insecure employment,
is mainly due to globalisation and advances in technology. These types of jobs may give
employers more freedom, but they can also leave workers vulnerable to unfair treatment, no
benefits, and unstable job situations. Governments need to update labour rules to protect

workers in informal and gig jobs while also allowing businesses to remain flexible. '°
3. Changes in Technology and How Work is Evolving

New technologies like robotics, artificial intelligence, and digital platforms have changed the
way we work. Many stable jobs are being replaced by temporary positions or work done by
machines. Industries like manufacturing, shopping, and transportation have greatly increased
automation, which has caused many low-skilled workers to lose their jobs. The gig economy,
which depends on short-term and variable jobs, shows how technology is changing the job

market.

10 Roger Blanpain, Comparative Labour Law and Industrial Relations
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Labour rules often do not keep up with new changes. The growth of online platforms like Uber,
Airbnb, and freelance websites is changing how people work and shows that we need to update
the rules and regulations for these new ways of working. Workers in these fields often don’t
have simple protections that regular jobs usually provide, like a minimum wage, healthcare,
and unemployment benefits. The move towards digital work means we need to rethink job
standards to make sure workers are properly secured, no matter how or where they do their

jobs.

4. Globalisation and the Race to the Bottom

Globalisation has caused a situation called the "race to the bottom," where countries reduce
their wage standards to get more foreign investment. To stay competitive in the global market,
some countries might lower pay, ease environmental and health rules, and cut back on social
support. This often results in workers in low-paying countries being taken advantage of, as
large companies may use weaker labour rules to save money and increase their profits.
Countries might feel pressure to reduce wages or limit union rights, which can weaken workers'
ability to negotiate and lower total work standards. Sometimes, workers have to deal with bad
working conditions because there aren't other job options available. The global competition for
investment lowers wage standards, leading to big differences in treatment among workers in

various countries.

5. Gender Inequality and Discrimination

Even though many countries have made great strides, gender inequality is still a major problem
in labour rules. Women still earn less money, have fewer chances for high-paying jobs, and
face unfair treatment at work. Also, many countries' labour rules do not recognise the unpaid

care work that women do, which is often overlooked.

In many developing countries, young girls are often affected by child labour and forced labour.
This happens because of cultural beliefs, poverty, and not having enough schooling, which
leads them to do household work or other forms of unfair labour. Labour rules in these areas
often don't do enough to protect vulnerable groups. Sexual harassment and other types of
gender-based discrimination continue to be widespread, even in countries that have strong rules

against it.
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6. Migrant Workers and Human Rights Violations

Many people move around the world looking for better jobs, which has increased the number
of migrant workers. Unfortunately, these workers often face unfair and harsh working
conditions. Migrants, especially those from poor countries working in richer ones, have a hard
time getting basic rights like fair pay, healthcare, and safety from abuse and exploitation.
Many migrant workers work in jobs like building, domestic work, and farming. They often
face low pay, bad working conditions, and unfair treatment. Sometimes, migrant workers are
stuck at their companies' locations and can't easily seek legal help. Governments and
international organisations need to create protections that safeguard the rights and safety of

migrant workers, no matter where they come from or their legal position.

RECOMMENDATIONS FOR IMPROVING LABOUR LAWS

To help workers deal with problems caused by globalisation, new technology, and changing
job markets, we need several changes and plans. These suggestions seek to improve workers'
rights, guarantee fair pay and working conditions, and make sure that labour laws are relevant

and flexible in today's changing economy.

1. Improving enforcement methods.

A key step is to improve how current labour rules are enforced. We can improve this by hiring
more labour inspectors, teaching them better, and giving them the tools they need to do their
job. Governments should set up simple and effective ways for workers to report problems so
they can get justice if their rights are broken. We need to improve the court system to handle
work-related issues faster and make sure that penalties for breaking the rules are tough enough

to stop people from doing it.

2. Growing Social Support for Informal Workers

Many workers are in the informal sector, which means they don't have social security,
healthcare, or other perks. Governments should provide social safety to informal workers so
they can get basic benefits like unemployment insurance, healthcare, and retirement plans. New
ideas like portable benefits, which workers can use no matter where they work, and online tools

to sign up unorganised workers can help them join the official social security system.
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3. Changing Work Rules for Gig Jobs and Unstable Employment

As the gig economy grows, it's important to update labour rules to match the needs of short-
term and freelance workers. Countries should set up new worker groups beyond regular full-
time jobs, like platform workers and freelancers. These workers should get guarantees like
minimum wage, paid time off, and healthcare benefits. Governments and businesses should

work together to provide work options that offer both job security and freedom. !!
4. Supporting Gender Equality and Combating Discrimination

To make sure everyone gets paid equally and has the same chances, governments need to create
and enforce rules that fight pay differences and discrimination based on gender. We should
focus on policies that support gender equality in leadership roles, ensure fair access to
education and training, and provide workplace support for women, like maternity leave and
flexible work hours. We need better laws and training programs to tackle sexual harassment

and keep women safe at work.
5. Improving Global Cooperation and Standards

Globalisation requires countries to cooperate to enhance wage standards around the world.
Governments should make sure their local laws follow international agreements and work with
groups like the International wage Organisation (ILO) to ensure their wage laws meet global
standards. Regional trade agreements and multinational companies should follow ethical

sourcing standards that focus on protecting workers' rights in global supply lines.
CONCLUSION

In summary, studying Indian and global labour laws shows that managing work conditions is
complicated and challenging, especially with globalisation and fast technology changes.
Labour rules are important because they protect workers' rights, make sure they get fair pay,
have safe workplaces, and receive social security. As capital moves more freely, global supply
chains grow, and informal and gig jobs increase, traditional labour rules are having a hard time

keeping up with changes in the job market.

1S, P. Singh, Labour and Employment Law in India: A Comparative Study
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India has made important improvements to its labour laws, including combining various wage
codes. However, there are still problems with enforcing these laws, helping workers in informal
jobs, and dealing with issues like gender inequality and unstable employment. Global labour
laws, influenced by groups like the International Labour Organisation (ILO), have established
important rules for workers' rights. However, there are still differences in how these laws are
put into practice in different countries. This is especially true in low-income countries, where

competition can result in weaker protections for workers.

Globalisation has brought both benefits and difficulties for people around the world.
Globalisation has helped many people in developing countries escape poverty by providing
jobs. However, it has also led to more competition, lower pay, and weaker workers' rights. The
informal sector, unstable job situations, and the gig economy create new challenges for

standard labour laws, which need to be updated and changed quickly.

To solve these problems, it's important for governments, foreign organisations, and businesses
to work together. Labour law changes should focus on improving enforcement, providing
social protections for informal workers, ensuring fair wages in gig jobs, and promoting gender
equality in the workplace. Working together internationally and ensuring that local laws match
global labour standards will be important for building a fairer global job market.
A fair wage market is one where workers' rights are respected no matter their job type, industry,
or where they are located. The way forward is to make sure that labour laws are adaptable,
inclusive, and able to change with the times, while also safeguarding the respect and well-being

of workers everywhere.
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